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Importance of Multi-Year Appointments (MYA)

● Job Security
○ stability
○ continuity of engagement and participation in academic departments
○ opportunities to participate in service such as Shared Governance 
○ continuity of care with our students



University Faculty Landscape, Fall 2024

Active faculty (3,313)*

48% Tenure Track/Tenure-Eligible (1575)

5% Continuing/Continuing Status (179)

36% Career Track Faculty (1192)

11% Adjunct (367)

*Faculty counts include faculty with FTE; it excludes deans and other TT administrators across campus



Multi-Year Appointments (MYA) University-Wide

ABOR policy 6-201 E (11):  MYA cannot exceed 15% of the # of TT/TE faculty; amended to 30% in Feb, 2022

# of MYA UA could issue= 472

https://public.powerdms.com/ABOR/documents/1499253


Multi-Year Appointments (MYA) By College



Multi-Year Appointments (MYA) Trends By College



Supporting  Multi-Year Appointments 

Greater awareness of MYA and the importance to CT faculty

Knowledge of MYA process for Unit Heads, Academic Affairs Deans and 
College Deans

University or College guidelines or policy for determining who is issued a MYA

Streamlining the MYA process and working with administrators to promote 
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