
REPORT TO FACULTY SENATE 
 
FROM: Research Policy Committee (David Cuillier, chair) 
 
DATE: September 6, 2022 
 
ACCOMPLISHMENTS: 

 
GOALS: 

 

The RPC, which met Aug. 29, is making progress on incentivizing campus researchers through a direct 
distribution from grant indirect cost revenues (IDC – also called Facilities & Administration, or F&A). An 
overview of the issues is provided in attached accompanying documents. The committee invites Senators 
to provide feedback/thoughts on the specific questions we will address during the next few months, 
either directly to the chair or at the Sept. 12 Faculty Senate meeting. The committee will provide its 
recommendations to the Faculty Senate before the end of fall semester. Committee members for this 
academic year are: 
 

David Cuillier, Journalism (chair, newly appointed this year) 
Paul Gordon, Family & Community Medicine (immediate past chair) 
Marlys Witte, Surgery 
Stanley Pau, Optical Sciences 
Wolfgang Fink, Electrical and Computer Engineering 
Jenny Lee, Education 
Addison Coen, GPSC, Chemistry 
Kristin Morrill, post doc, Nursing 
Megan Wong, ASUA 

 
 
 

At its Aug. 29 meeting, the committee agreed to explore the following issues this year: 
1. Direct distribution of IDC to researchers (following up on last year’s work and assisting the UA in 

working through the details before implementation this spring). 
2. The impact of AIB on research, as well as on Research, Innovation & Impact. 
3. How the university’s conflict of interest policies and practices affect researchers. 
4. Follow up previous survey research by the committee on how researchers on campus view the 

campus core research facilities. 
Have other issues related to research on campus? Feel free to reach out to RPC Chair David Cuillier at 
cuillier@arizona.edu.  

mailto:cuillier@arizona.edu
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FROM:  David Cuillier, Research Policy Committee chair 
 
TO:  Faculty Senate 
 
DATE:  Sept. 6, 2022 
 
RE:  Update information on Facilities & Administration direct distribution to researchers 
 
 
Dear colleagues, 
 
This memo serves as an update to the issue of how the university should manage Facilities & 
Administration (F&A, also called indirect cost revenue) from grants to the principal investigator (PI) 
researchers who garner them. I have attached at the end the memo that Dr. Paul Gordon provided to 
the Faculty Senate in April, as background. 
 
Background 
Some colleges have long given PIs a direct distribution from the F&A they accumulate in their grants, 
intended to incentivize research and help researchers build their programs to acquire more funding. 
Some colleges, however, do not provide this incentive, basically leaving it up to the discretion of 
departments, which vary in their practices. Last year, the RPC studied allocation of indirect costs 
throughout the university, and in that research we learned of a report on the new AIB budgeting model 
that recommended not giving PIs a direct distribution from their indirect costs. This task force was 
comprised primarily of college budget/research officers, not PIs, so the recommendation was not 
unexpected. The RPC in April provided the recommendation (below) to the Faculty Senate, suggesting 
they meet this fall to take up the issue and urge the university to provide a direct distribution to PIs. At 
the same time, I was told, the SPBAC executive committee agreed with the idea, as did the provost and 
vice president for research, although I have not talked to them directly. As a result, AIB was approved 
and launched in July with the provision that PIs should receive 2% from their grants’ F&A. The provost 
emailed me Aug. 10 to ask the RPC, and ultimately the Faculty Senate, for input on how to work out 
some of the details. This is our charge. 
 
The money flow 
Under this plan, a PI will receive 2% of his or her F&A taken from grants (not the total grant amounts). 
For example, say a researcher has a federally funded project with budgeted direct costs (salaries, ERE, 
equipment, etc.) of $500,000. The federal agency would pay 53.5% on that $500,000, or $267,500 
toward F&A (53.5% multiplied by $500,000). And then that $267,500 in F&A is distributed by the 
formula: 

1. 2% (of $267,500) to the researcher or $5,350 
2. 48% to the university’s strategic budget allocation, which is ultimately administered by the 

president and may go back to colleges, depending on institutional priorities ($128,400) 
3. 38% to the colleges, which may distribute as they see fit, including to departments and/or 

additional funds to PIs ($101,650) 
4. 12% to Research, Innovation & Impact (RII) research development fund ($32,100) 

Prior to 2015, distribution was 75% to support units, including RII, and 25% to colleges. That changed 
over time until last year, when colleges received 48% and support units 52%. 
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Questions 
The provost and others have raised good questions about how to make this happen – to develop 
guidelines to best serve researchers, the colleges and the university as a whole. Here are the questions 
posted so far that we can tackle this fall (and perhaps we will have further questions): 
 

1. Timing of payments to the PI?  
IDC is taken out of a grant as the grant is spent out. One possible approach is to pay it all out 
annually, for simplicity. Through the year, as I spend out my grant, those percentages above 
would be taken out, and a total derived at the end of the third quarter (March 30). Then the 
recipients (PI, college, RII, central administration) would get their funds sometime in the fourth 
quarter – April 1 through June 30. Or, should this be done quarterly? 

 
2. When do PI payments start? 

Technically, AIB started April 1, 2022, for the purposes of collecting IDC. So the PI distributions 
would come from any money spent on their grants since last April 1. If it is decided to make 
annual payments then the PIs would receive their funds sometime April 1 through June 30, 
2023. They would not receive funds from anything spent before April 1, 2022. 
 

3. What can PIs spend the money on? 
IDC has a lot of flexibility compared to state funds, but should there be guidelines that colleges 
apply to ensure PIs are spending the money in the spirit it is given – to grow research programs 
and incentivize further grants? Perhaps guidelines are vague, saying just that and leaving it up to 
deans to monitor. Or, do we provide further detail or examples for these guidelines (e.g., lab 
supplies, professional development, student research support)?  
 

4. How do we handle small distributions? 
Campus wide, 49% of PIs would receive less than $50 from this 2% distribution. Is that worth the 
time of college financial officers to process? If so, what is not? Is $8 worth it? Is there an annual 
cutoff we should recommend? 
 

5. How do we avoid accumulated excessive balances? 
The university is sensitive to funds going unused. What if a PI decides to save up funds and not 
spend them out toward advancing the research mission? What if a PI wants to save up funds 
over several years toward buying that important piece of equipment? Or is this not a concern to 
faculty/PIs? 

 
6. What about colleges that already give out more in direct payments to PIs? 

Some colleges already incentivize their researchers by providing direct payments to PIs from 
their IDC, much higher than 2%. Do we recommend that the 2% of the minimum cap, and that 
colleges may provide higher payouts from their own distributions if they wish? 

 
When do we need to have recommendations firmed up? 
Perhaps more questions will be raised in our discussions, or by the Faculty Senate. If these details are to 
be worked out before the first PI IDC distributions in late spring 2023, it is likely the provost will need 
firm recommendations no later than January. 
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Aug. 10 email from the Provost Liesl Folks: 
 
Dear David, 

I am reaching out to you in your capacity as the chair of the FS Research Policy C’tee, following a good 
discussion with Leila in the past week.   

As you may be aware, one small but important piece of the Activity Informed Budgeting (AIB) model is 
that 2% of F&A will be distributed directly to employee PIs, including to PIs that are within support units 
(e.g., Libraries, Core facilities, HSI Initiatives, Office of Inclusion and Equity, etc.).  In doing this, we are 
seeking to more explicitly reward positive research outcomes, and also to practically address the fact 
that research-related expenses are incurred at all levels of our organization, including at the level of the 
individual PI’s lab or group.  

As ever, there are details that still need to be worked out, and I am writing to ask if we could solicit input 
from your c’tee as we formulate clear plans / guidance for campus.   

I am also including Garth here, as you may well have technical questions that he is well placed to 
answer! 

Here is a quick summary of where we are at in the discussion, with unresolved items in blue, for your 
c’tee’s consideration; 

1) Timing of the payments to PIs?: We have resolved that the actual payments to PI accounts will 
happen immediately at or after the end of the FY.  This is a practical requirement because F&A is 
only available to be utilized in strict proportion to the spend-down of the grant or award, so we 
simply can’t project how much each PI would be provided until the end of the FY, when the 
books are closed. 

2) What can the PI’s spend the F&A money on?:  The institutional priority is to encourage the PI to 
invest in research capacity, e.g., professional development, student support, dissemination of 
knowledge, lab supplies, etc.  However, F&A funds have somewhat loser restrictions than state 
funds, so there is plenty of flexibility on this question. 

3) How to handle very small F&A allocations?: Please see spreadsheet attached, prepared by 
Garth’s team – many PIs in the prior year would have been allocated very small amounts of F&A 
funds, raising the question of the value of starting an account to even handle these small 
amounts.  This is a function of small grant awards, coupled with funders who limit the % F&A 
allowable, coupled with the PI slice being set at 2%.  (e.g., 49% of PIs would have received less 
than $50.).  What would the c’tee recommend as an approach to handling these small awards, 
that appropriately balances the desire to send the funds to the PIs vs. the administrative cost of 
handing small allocations being an unreasonable burden? 

4) How to ensure that PI’s do not accumulate excessive balances?  It is important to our collective 
success that our limited resources are not going under-utilized.  What approaches would the 
c’tee recommend we establish to ensure that PIs do not “hoard” large fund balances “for a rainy 
day” rather than investing in success and the research mission in the short-term? 
 

Very likely your committee members will have other questions which we are certainly eager to hear and 
discuss.  Garth and I will happily join the discussion and / or answer any questions. 

Please let me know if you are willing to take this on as an item for review / discussion / input.   
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With thanks,  

Liesl 

 
Aug. 10 email from Garth Perry, UA Chief Budget Officer: 
 
Hello, 

Please see Liesl’s email at 4:13p on next actions regarding the PI 2%. As to your question as to where 
you can find reference to it the main resources page for AIB is here: Model Resources | Activity 
Informed Budgeting (arizona.edu) 

On this page you will find a link to the Quick Reference Guide which references this decision on page 2 
under the F&A heading. All Funds Planning Calendar | Budget & Planning System (arizona.edu) 

It is also referenced throughout the model linked on the resources page to this box folder: 
https://arizona.box.com/s/bvhdpy8fi93qndiw9726kaya4cca3igo 

Please let me know if I can do more. 

Take care, 

Garth 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://aib.arizona.edu/model-resources
https://aib.arizona.edu/model-resources
https://planning.budget.arizona.edu/all-funds-planning-calendar
https://arizona.box.com/s/bvhdpy8fi93qndiw9726kaya4cca3igo


April 4, 2022 memo from RPC Chair Paul Gordon to the Faculty Senate

Dear Fellow Senators: 

As Chair of the Research Policy Committee, I would like to share some of our committee’s work. 

In an attempt to gain greater understanding, we have been exploring the flow and distribution of 
Indirect Cost (IDC) dollars, also called Facilities and Administrative Costs (F&A). 

Independently from RPC, the the Steering Committee. at the recommendation of the Stakeholder 
Advisory Group (for the AIB) convened a working group named: “AIB Facilities and Administrative Costs 
(F&A) Working Group”. With their permission, we have pasted their report from December 1, 2021 on 
the following pages. 

Separately, one of our members, Dr. David Cuillier, did some investigation and his report is also pasted 
at the end of this report. 

The AIB Facilities and Administrative Costs (F&A) Working Group addressed five questions (see Executive 
Summary, page one). 

The RPC agrees with its conclusions and recommendations for all five – except #4: 

           “Should Principal Investigators receive a direct distribution of F&A from RII that bypasses the 
colleges? Recommendation: No.” 

It is the RPC’s belief that this does not appropriately address one of the AIB Guiding Principles: Reward 
Positive Research Outcomes and incentivize researchers. It also goes against the principles of Faculty 
Governance. We are also troubled that at least 10 of the 15 group members are budgetary people in 
Dean’s offices, only one is from RII and none is a non-Dean faculty member. This does not appear to be 
a representative group for the Principal Investigators about whom this recommendation is made. We 
are not suggesting that the entire IDC go to the PI. We ask the Senators to acknowledge that PIs often 
do not have discretionary funds to start pilot projects, pay students, or even for something as small as a 
new printer or other materials & supplies (not allowed on Federal budgets). An agreed upon percentage 
would benefit the PI and help incentivize ongoing research productivity. 

We move that at the first Faculty Senate meeting of the new academic year (AY2022/2023): “Principal 
Investigators receive a direct distribution of F&A from RII.” 
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AIB Facilities and Administrative Costs (F&A) 
Working Group Report 

December 1, 2021 
I.  Executive Summary 
The F&A Working Group was convened to review funding of research support activities and RCM F&A 
distribution models, with the goal of incentivizing research, supporting the growth of research 
infrastructure, and aligning with the AIB Guiding Principles:  1. Ensure Adequate Funds Centrally to Meet 
Institutional Strategic Opportunities; 2. Reward Positive Research Outcomes; 3. Build Innovation and 
Interdisciplinary Approaches; 4. Reduce Complexity.  

The Working Group met seven times between the beginning of July and October 2021 to consider the 
following questions related to research infrastructure funding and F&A distribution:  

1.  Should the RII Operating Budget scale with changes in research activity? 

Recommendation:  Yes. 
• The RII Operating budget should scale annually with research activity as measured by changes 

in sponsored MTDC using a three-year average.    
• The RII operating budget should continue to be funded by the Strategic Budget Allocation 

through Revenue Sharing (SBA) mechanism and not through direct allocation of F&A returns.  
 

2.  Should the RII Research Development Fund fluctuate with changes in research activity? 
Recommendation:  Yes.  
• Allocations to the Research Development Fund should scale with annual changes in F&A 

return to the University.   
 

3.  Should Facilities charges that are supported by F&A (support unit space charges) fluctuate with 

changes in F&A returns? 

Recommendation:  No. 
• Support for facilities costs should not fluctuate with annual changes in F&A revenue, although 

they should scale with research activity over a multi-year time-period to accommodate long 
term growth in research support operations.  

 
4.  Should Principal Investigators receive a direct distribution of F&A from RII that bypasses the colleges? 

Recommendation: No.  
• Decisions about F&A allocation, including incentivizing distributions to faculty, are best made 

at the college level.  

5:  Should the F&A returns to colleges continue to be determined using a “look back” to FY15 as a Base 

Year, should a new Base Year be selected, or should returns fluctuate each year with changes in F&A 

returns (no Base Year)? 
Recommendation: No Census Reached. 
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II.  Background and Discussion 
The transition from RCM to AIB provides an opportunity to review research support units are funded and 
how F&A, (also commonly referred to as Indirect Cost Recover [ICR]) is being used to support research 
infrastructure and incentivize research activities. It’s important to clarify that F&A is not a revenue source 
but rather reimbursement from research sponsoring agencies for the portion of the real costs of 
conducting research that cannot be reasonably apportioned to a specific sponsored project.  Although a 
portion of F&A returns to the university is used to fund those support activities from which the costs 
derive, F&A also supports a variety of incentivizing activities including allocations to colleges. The AIB F&A 
Working Group addressed the principles for funding research support activities and potential changes to 
how F&A is currently being used under RCM.  The Working Group struggled with having an incomplete 
understanding of institutional funds flows and the resulting lack of clarity about how different options for 
reapportioning of F&A to specific uses might lead to shortfalls elsewhere.  

The following discussion provides more detailed background information for each of the 
recommendations summarized in the Executive Summary above. 

1.   Should the RII Operating Budget scale with changes in research activity? 

Working Group Feedback: There was unanimous consensus that the RII operating budget should scale 
with research activity as reflected by F&A returns, but that a direct F&A allocation should not be used to 
fund the RII operating budget (0 Yes, 9 No, 1 undecided/not participating).  

Background: In the current RCM model, a tax on all sources called the “Support Center Expense 
Recovery” (SCER) has been used to support all non-college activities including RII operations and 
infrastructure, research facilities, the Research Development Fund, sponsored award administration, 
research core facilities, research centers and institutes, and research administration broadly. F&A retained 
centrally represents one component of the SCER (in AIB the SCER is called Strategic Budget Allocation 
through Revenue Sharing [SBA]). 

RII Operations funds increased by roughly $3M during the first three years of RCM, were held flat for three 
years and saw a $4.3M decline in FY21 in alignment with most support units on campus. 

  
Figure 1:  RII Operating Base Budget FY2016-FY2021 

Advantages of scaling RII operating budget with research activity: Aligns with guiding principles as 
stated – growth in F&A returns would result in growth in support for RII Operations. This approach could 
incentivize optimizing RII Operations funds management to drive research expenditure growth and overall 
UA research performance. 

Disadvantages: Declines in F&A returns could result in reduced RII Operations funds available for 
investment, perhaps precisely when they would be needed to spur new activity.  
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2. Should the RII Research Development Fund scale with changes in research activity? 

Working Group Feedback: 6 YES, 1 NO, 3 members undecided or not participating 

Background:  UArizona research expenditures (MTDC) have increased 20%1 from 2015-2020 with little 
or no adjustment to research operations budgets or development programs and no institutional 
mechanism for scaling budgets with increasing research activity.  To date, changes to the Research 
Development Fund and RII operations budget have relied on leadership decisions without regard to 
changes in research activity. As we transition from RCM to AIB, it is generally agreed that mechanisms are 
needed to ensure that support for research operations and development programs scales with changes 
in research activity.  

Leadership decisions during the first few years of RCM resulted in increases to the Research Development 
Fund of approximately $875,000, though the budget has not changed since FY19 and is currently $13.55M 
(Figure 2). As core operations costs have increased and budget challenges have arisen (for example the 
COVID-19 pandemic), RII leadership also shifted some RII operation costs to the Research Development 
Fund as a tool for managing budget reallocations/reductions. As part of the FY22 All Funds budget 
allocation process, $3.24M was provided to RII to so that these costs could be moved off the Research 
Development Fund, restoring the entire $13.55M for direct investment in research growth.  

 

Figure 2:  Research Development Fund Budget FY2015-FY2021 

Advantages: This recommendation aligns with AIB Guiding Principle 1) Ensure Adequate Funds Centrally 
to Meet Institutional Strategic Opportunities, and 3) Reward Positive Research Outcomes by ensuring that 
the Research Development Fund increases along with growth in overall research activity. It could also 
optimize management of the Research Development Fund to drive research expenditure growth and 
overall UArizona research performance.  

Disadvantages: Declines in F&A returns will lead to a reduction in the Research Development Fund 
precisely when they might be needed to spur new activity.  

3.  Should Facilities costs supported by F&A (support unit space charges) fluctuate with annual F&A 

returns? 

Working Group Feedback: 0 YES, 9 NO, 1 member undecided or not participating 

The Working Group’s position is that funds to support unit space charges should not fluctuate annually 
with changes in F&A because this could be disruptive, though support should scale in the longer term as 
needed to support changes in research activity.  

Background: In RCM all physical space allocated to colleges is supported by a flat $/sq. ft charge applied 
to all occupied space, while support unit space occupancy charges are recovered through the above 
referenced SCER tax on multiple sources, including F&A.  Any long term increases in support unit 
occupancy of research space would be paid from the SCER (SBA in AIB). 

 
1 FY15 MTDC $203.99M and FY20 MTDC $244.92M per UAccess Analytics RCM.RCM Sponsored F&A Report 
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Advantages: Might provide RII with more flexibility to respond to near term increased space needs.   
Disadvantages:  Support unit space needs are relatively fixed over the short term and so annual 
fluctuations tied to F&A return could be disruptive should F&A revenues decline.  

4: Should Principal Investigators receive a direct distribution of F&A from RII that bypasses the colleges? 

Working Group Feedback: 2 members felt that there should be Direct PI F&A distribution from RII; 6 
members were against a direct distribution because they felt that decisions regarding PI distributions 
should be made at the college level; 2 members were undecided or did not participate. 

This issue led to considerable discussion among Working Group members. Most members felt that a direct 
distribution from RII unnecessarily bypassed college dean authority and failed to accommodate the 
diversity of college cultures and financial models. The two members who voted for a central distribution 
felt that their colleges were not handling F&A appropriately and that central distribution was a mechanism 
to directly support faculty.  

Background: In RCM, the college dean has sole discretion to determine how F&A distributed to the 
colleges is utilized. Each college currently has its own process, reasoning, and approach to distributing or 
not distributing F&A earnings to individual PIs. 

Advantages of Direct PI Distribution: Could be seen as aligning with Guiding Principles 3 – Reward 
Positive Research Outcomes and 4 – Build Innovation and Interdisciplinary Approaches. Potentially creates 
an incentive for PIs to actively seek new funding and to minimize F&A rate reductions or waivers since 
they will be a direct beneficiary of F&A returns. Potentially aligns PI research interests with university 
goals of growing research expenditures.  

Disadvantages of Direct PI Distribution: RCM and AIB are college-level funding models, and a direct 
PI distribution would bypass college/dean authority and represent a significant shift in philosophy.  A 
direct distribution might also reduce strategic alignment of use of funds with university and/or college 
level strategic goals. It also places the strategic investment of these funds in a more distributed 
framework, which could be seen as a violation of Guiding Principle 1 – Ensure Adequate Funds Centrally 
to Meet Institutional Strategic Opportunities. Management of distribution to ensure proper accounting 
would add administrative overhead to the F&A distribution process.  

5:  Should the F&A returns to colleges continue to be determined using a “look back” to FY15 as a Base 

Year, should a new Base Year be selected, or should returns fluctuate each year with changes in F&A 

returns (no Base Year)? 

Working Group Feedback: 2 YES, 8 undecided or not participating in vote. 

Background: Two overriding philosophies were adopted going into the first year of RCM with respect to 
budget changes:  the concepts of “hold harmless” and that RCM should not change budget or accounting 
practices. This first principle of “hold harmless” meant that college budgets would not significantly change 
at the outset of RCM and that budget allocation decisions made before RCM would not be immediately 
undone but could be redressed over time. This approach ensured that RCM would not be the singular 
cause of the collapse of a given unit’s operational budget. The philosophy of not changing accounting or 
budgeting practices meant that the 25% F&A returns colleges received prior to RCM would continue (the 
“true up”), while a new process would begin of “looking back” to the first year before RCM started (FY15), 
also called the Base Year. All colleges began RCM with 25% “budget ownership” of their FY15 F&A returns. 
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Subsequent increases in F&A returns above their FY15 “base year” amount were proportionally split 
between the college and support unit budget authority at a rate of 87.616% to colleges and 12.384% to 
support units for FY16-20 and beginning in FY21 87.216% to colleges/12.784% to support units. 

Although consistent with the RCM principle of allocating maximum resources to the revenue generating 
colleges, in time this allocation approach resulted in significant disparities between colleges in the percent 
of F&A budget authority, because if a college was at a “low water mark” for F&A returns in FY15 and had 
a lot of upside potential then it received significantly more budget authority for your F&A returns than if 
FY15 was a high-water mark year.  

As two concrete examples, the Eller College of Management had F&A returns in FY15 of ~$0.75M and 
therefore had F&A budget authority in FY15 of ~$0.19M (25%). Their F&A returns declined to ~$.483M in 
FY21 and so now have negative F&A budget authority of –$0.052M (-11%). On the other hand, the Arizona 
Health Sciences Centers and Divisions had F&A returns in FY15 of ~$4.58M and corresponding budget 
authority of ~$1.15M (25%). Their F&A returns increased to ~$13.59M in FY21 and so their current F&A 
budget authority is  ~$9M (66%).[1] 

This approach has increased overall F&A budget authority to colleges since the beginning of RCM from 
25% in FY15 to 41% in FY21, corresponding to $22.6M in new F&A allocations to colleges.  In contrast, 
funds used to support the Research Development Fund, research related facilities costs, and general 
institutional support costs, including RII Operations, declined from 75% budget authority of F&A funds to 
59%, corresponding to just $3.6M of new investment in these centralized costs. Continuing this F&A 
allocation approach is in apparent violation of AIB guiding principles 1. Ensure Adequate Funds Centrally 
to Meet Institutional Strategic Opportunities 3. Reward Positive Research Outcomes, and 8. Reduce 
Complexity. 

Due to challenges in understanding the complexities of funds flows, and lacking information about the 
total current central support unit shortfall, the Working Group struggled to determine how best to realign 
the current F&A budget distribution mechanism.  Lacking this information, and how other AIB related 
changes might alter central budget authority, the Working Group felt that they could not rationally 
identify an optimal method for realigning the current F&A distribution method to meet overall 
institutional support unit needs.  

Advantages of Keeping the FY15 Base Year: F&A budget authority “earned” in RCM would not require 
reconsideration in other parts of the AIB model so long as taxation/revenue sharing was held relatively 
constant/similar to what it is in RCM. Keeping the RCM Base Year approach would mean changes to the 
F&A portion of the AIB model would have minimal impact on the Strategic Budget Allocation amounts 
required to keep budget authority of the RCM “winners” intact so long as taxation/revenue sharing was 
held relatively constant/similar to what it is in RCM. 

Disadvantages of Keeping the FY15 Base Year: It’s unclear how the AIB model could move away from 
decisions made by past leadership going into the adoption of RCM. Significant changes in revenue 
sharing/tax in AIB to align with Guiding Principle 1 (Ensure Adequate Funds Centrally to Meet Institutional 
Strategic Opportunities) would essentially create a new Base Year for “taxation” that is distinct from the 
Base Year for calculating budget authority which would require significant adjustments in other parts of 
the model, particularly in the Strategic Budget Allocation for these units. The Base Year look-back 
essentially ensures RCM revenue sharing needs will remain the same. If revenue sharing is to align with 
Guiding Principle 1 then removing the Base Year concept altogether and adjusting the Strategic Budget 
Allocation for colleges to accommodate for this change would make more sense. 

Advantages of Changing the Base Year to FY22: Resets the budget authority calculations to align with 
the implementation of the AIB model. F&A budget authority “earned” in RCM would not require 
reconsideration in other parts of the AIB model even if there were major changes in taxation/revenue 
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sharing to accommodate for Guiding Principle 1. Budget authority “earned” both prior to RCM and during 
the RCM years would be “baked into” the F&A budget authority calculated in AIB. 

Disadvantages of Changing the Base Year to FY22: Inequities of budget authority “earned” in RCM 
would remain, not fundamentally addressing the low-water mark/high-water mark disparities outlined in 
the background section. Eller would continue to retain ~-11% of their earned F&A as budget authority 
while AHS Centers & Divisions would continue to retain ~66% of theirs. With assumed higher revenue 
sharing percentages in AIB, the majority of incremental changes in FY23 and beyond would not accrue to 
colleges, essentially ensuring this budget authority would not materially change with changes in F&A, 
likely undermining any incentive structure that remains in AIB. Stated another way, a combination of a 
new base year and higher revenue share percentages means F&A budget authority would likely not 
change much in future years even with significant changes in F&A returns. 

Advantages of Eliminating the Base Year Concept: Allowing F&A budget authority to fluctuate each 
year based on a fixed % of returns (pre-RCM model) drastically reduces the complexity of the AIB model 
and is in close alignment with Guiding Principle 8 – Reduce Complexity. It allows for an even playing field 
for all colleges and does not “bake in” inequities or disparities from prior years. This approach eliminates 
issues above related to high-water/low-water mark F&A earnings years and allows all colleges to 
participate equally and proportionally. It allows for the realignment of fund and budget authority that was 
obfuscated in RCM with the “true-up” methodology and allows for much more transparency into the 
reporting of F&A funds flow, further supporting Guiding Principle 4. It would allow for the realignment of 
budget authority with the implementation of a new budget model and would allow for and support 
Guiding Principles 1 & 3. 

Disadvantages of Eliminating the Base Year Concept: This methodology would require realignment 
in other parts of the AIB model, specifically Strategic Budget Allocation would need to be assigned to units 
who had benefited significantly from the RCM Base Year methodology to minimize significant budget 
authority change going into FY23. Of note, since SBA will need to be reassigned to accommodate for other 
significant model changes such as the changes in SCH weighting, Course Owner assignment, and Degrees 
Awarded, adding to the list of SBA adjustments for F&A is likely not a significant or impactful disadvantage. 

There has traditionally been some alignment between the actual incurred F&A costs and the distribution 
of F&A. Although this relationship has changed since the implementation of RCM, with only 59% of F&A 
funds flowing to central support units (where most of our actual F&A costs are incurred), removing the 
Base year without also changing the SBA share % could result in a large portion of F&A funds flowing to 
colleges which is not where the actual F&A costs supporting those funds were generated. This could be 
remedied in part by significant changes in the SBA share %, however, existing strategic growth plans being 
enacted within colleges could be hindered by a drastic change in the SBA share %. 
[1] See supplemental spreadsheet for a detailed break-down on RCM budget authority changes by college, the 
Research Development Fund, F&A support of facilities, and all other F&A support unit budget authority. 
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Garth Perry—Co-Chair 
Sangita Pawar—C-Chair 
Parker Antin—Report Author 
David Elmer 
David Gonzalez 
Kelly Grimm 
Jason Marr 
Kriss Pope 
Pete Reiners 
Janis Rutherford 
Joan Sweasy 
Mikel Tsipis 
Mark Van Dyke 
Justin Walker 
Jason Wertheim 
 



Folks, 
 
I hope you had a restful holiday and are avoiding the covid! 
 
Just looping back to see if you would like me to invite Parker to talk with us at our Feb. 24 meeting, to 
answer questions about the F&A working group report. I attached it again. Some things I noticed: 
 

• They support tying RII’s budget to research activity, as reflected by F&A returns, to incentivize 
research support. 

• Research facilities costs should not be tied to F&A returns – keep them stable and predictable. 
• PIs should NOT receive a direct distribution of F&A, that it be left up to the colleges to 

determine what they get. This was not unanimous (6 for, 2 against, 2 undecided). 
 
I would be curious who was for and against, based on their positions/titles. Out of curiosity, I looked up 
the working group members, listed below, and noticed the working group was pretty packed with 
college finance officers. From what I can tell, nine of the 15 people represent the interests of college 
deans’ finances or central administration finances. A few folks appear to represent the research of 
colleges. I think I see one department head. No faculty or people without a big title, from what I can tell. 
It appears their input reflects the perspectives of the colleges and central administration, but not 
research faculty, or even department heads. I suppose that’s where our input could be useful. 

 
Also, notice on page 2 they state they “struggled with having an incomplete understanding of 
institutional funds flows and the resulting lack of clarity about how different options for reapportioning 
of F&A to specific uses might lead to shortfalls elsewhere.” That’s saying something, given the university 
financial expertise on the working group! 
 
Want me to reach out to Parker to have him come chat with us? 
 
Dave 
 
F&A Working Group 

1. Garth Perry, co-chair, VP/Chief Budget Officer 
2. Sangita Pawar, co-chair, VP of Operations at RII 
3. Parker Antin, report author, Associate Dean for CALS 
4. David Elmer, Associate VP for Finance, Health Sciences 
5. David Gonzalez, Director of Finance, Optical Sciences 
6. Kelly Grimm, Assistant Dean of Finance, College of Science 
7. Jason Marr, Assistant Dean of Finance, College of Medicine 
8. Kriss Pope, Assistant Dean of Finance, Engineering 
9. Pete Reiners, Department Head, Geosciences (left for University of Northern British Columbia?) 
10. Janis Rutherford, Director of Finance, CALS 
11. Joann Sweasy, Director of Cancer Center 
12. Mikel Tsipis, budget analyst, provost’s office 
13. Mark Van Dyke, associate dean of research, Engineering 
14. Justin Walker, associate dean for business, Optical Sciences 
15. Jason Wertheim, vice dean of research, College of Medicine 
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